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05th February,2a24

Dear Mr. Raiararn Mosur Ranganathan

Flat 102, GK TAP/^Z Aparlment,
Defence Colony(Near police Station),

S ainikpuri, S ecund ereb ad - 5 00094

We thank you for 1,our confinlation to Saven Tecirnologies Lirnitecl (the 'Company") that you

nreet tlre independence criteria as envisaged in Section 149(6) of the Companies Ad,2Al3
('2013 Act) and Regulation 16 o{'the SEBI(Listing Obligatiorts and Disciosure Requirement)

regulations,2015 and also for your consenting to hold office as a director of the Company,

we are pleased to infont you that based on the recommetidations of tlie Nomitration and

Remuneration Committee, subiect to approval of merubers at ensuing general meeting/postal

ballot, the Board of Directors at their meeting helcl on N4onclay, 05tl'February,2024, apltointed

you as an Additional Director under the Category - Non Executive, independent Dilector tvith

effect fiorn 0511' February, 2024 to 04'h February, 2029 for the first ten:r of five years. We are

pleased to issue this fomral appointment letter to you. The other temrs of appointment as au

Independent Director on the Board of Saven Technologies Lirnited is enclosed in Annexure-1.

Ifind1y acknowledge the receipt and sign the sanre as tolien of your acceptairce.
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Atrrlexure- I

TERN{S OF APPOINTMENT OF INDEPENDENT DIRECTORS

Appointmertt

As an Independent Director, you are eligible to serue for a period of two tenns ol 5 years each.
ln accordance with the provisions of the Companies Ac|,2013 and other applicable larvs, 5,ou
rvill serve as an Independent Director of the Board for a period of 5 years fi'om the date of your
appointment i.e., from 05tl' February, 202410 04th February, 2029 unless terminated earlier or
extended as per the provision of this letter or applicable laivs.

As an hldependerrt Director, you wili uot be liable to retile by rotation.

Your appointment is subjecl to the follorving:

During your lenure as an Independent Director, you will have to submit a declaration a1 the
beginning of every Financial Year under Section 149 (7) of the Act and Regulation 25 of SEBI
(Listing Obligatioris and Disclosure Requirement) Regulations, 2015 (SEBI LODR) stating that
you meet the criteria of Independence.

a. You shall not hold office as a Director or act as a Chairrlan or colnmitlee member in excess of
tire limit stipulated under the Act and the SEBI LODR.

b. You will ensure that you do not get disqualified to act as a Director pursuant to tlie provisions
of Section 164 of the Act.

c. You will ensure compliance with other provisions of the Act including the Code of
Independent Directols as stipulated under Schedule fV and SEBI LODR as applicable to you
as an Independent Director. Schedule IV of the Companies Act, 2013 rvhich provides for the
Code for Independent Directors is enclosed as "Annexure A".

Your re-appointment at the end of the first term shall be based on the recommendation of the
Nomination & Remuneration Committee and subject to the approval of the Board and the
Shareholders.

Board and Contrttittees o-f the Board

The Board may, if it deems fit. invile you for being appointed on one or mole existing Board
Committees or any such Cornmittee that is set up in tlie future. Your appoinfinent on such
Comrnittee(s) wiil be subject to the applicable provisions of the Act and SEBI LODR.

The Board rneets at least four tirnes in a year'. The Audit Committee and Stakeholders'
Relationship Cornmittee also meets at least foul times in a year. The other committees. of the
Board are ltiominatioll and Remuneraiion Comrnittee. tlis conlrpifle-.erl$littee fileets once in a yeat' and as
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and when necessary. The Board meetings are generaily held in Hyderabad/ Vjdeo Conferencing
and the General Meeting are held at the place of Registered Office of the Company.

You will be expected to attend the meetings of the Board and its Committees to which you may
be appointed and Shareholders meetings and to devote such liile to your duties in con,,ensurate
with your role to discharge 5,our duties effectively.

By accepting this appointment, you confirm that you are able to allocate sufficient time to meet
the expectations fiom your role to the satisfaction of the Board.

Role

Non-Executive Directors have the same general legal responsibilities to ilre comlrany as any
other Dilector. The Board as a whole is collectively responsible for the success of the colxpany. 

-

The Board:

provides enlreprefleurial leadership of the company rvithin a fiameu,or.k of prudent and
effective controis which enable risk to be assessed and managecl.
sets the company's stlategic aims, ensules that the necessary finaricial and human resources
are in place for the company to meel its objectives, and revieu,s managenlent pelformance.
sets the company's values and standards and ellsul'es that its obligaiions to its shar-eholders
and others are understood and met.

A11 Directors must take decisions objectively in the interests of the conlpany.
requirements of all Directors, the role of the Non-Executive Dir.ector has
elements:

In addition tr: thesc
the fallorving ke5,

Strategy

Perfannance

Risk

People

Fiducirtry Respottsibili*, o.f tke Ircdest€ftderct Directo,

As all Independent Director, it is expectecl that you shaii
Boald's discussions altd help the board to exercise their. 6est
Yon shall also assist the Board \vith valuable guidance ir:

Non Executive Direclors should constructirrely challenge and help develop
proposals on strategy
Non Executive Directors should scrutinize the pelfonnance oi.
management in meeting ag'eed goals and objectives and monitor tlie
reporting of performance
Non Executive Directors shoulcl satisfy themselves on the integrity of
financial information and tliat financial controls and systems of risk
managelnent are robust and defensible
Non Executive Directors are responsible fol deter:nining appropriate levels
of remuneration of Executirre Directol's and harre a- pr-ime role in
appointing, and urhere necessary removing, Executive Directors and in
succession planning
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policy, perfonlance, and risk management as rvell as ensuring high standards of financial probity
and corporate governance.

You shall act in accordance with the company's Articles of Association.

A directol shall act in good faith in ordel to promote the objects of the cotnpany for the benefit
of its members as a u'hole, and in the best interests of the company, its employees, tire
shareholders, the community and for the protection of enviromnent.

A director shall exercise his duties rvith due and reasonable care, skill ancl diligence and sirall
exerci se independent judgment.

A director slrall not involve in a situation in which he may have a direct or indirect interest that
conflicts, or possibly may conflict, with the interest of the coml)any in lenls o1'prorrisions of the
Conrpanies Act,2A13, SEBI Regulations and olher applicable Iarvs.

A director shall not achieve or attempl 1o achieve any undue gain or advantage either-to himself
or to his relatives, paftners, or associates and if such directol is found guilty of making any
undue gain, he shall be liable to pay an amount equai to thal gairr to the company.

Code of Busr'rress Ethics

You shall abide by the Code of Business Conduct and ethics, whicli is applicable to all the
members of the Boald and employees of the Company. The Code of the Business Conduct and
Ethics is enclosed as an "Amexure 8".

Remuneratiott

As an Independent Director, you shall be paid sitting fees for attending the rneeting of the Board
of Directors and/or Committees theleof as detennined by the Board fi'om time to time, as per
plovisions of Section 197 of tlie Companies Act,2013.

The Company shall reimburse you all travelling, hotel, and other incidental expenses properly
and reasonably irrcurred by you in performance of duties as per provisions of the Companies Act,
2013 in conjunctiolr with the Company rules and policies.

As an independent director you shall not be entitled to any stock option and shall not be covered
by any pension scheme.

Outside interests

It is accepted and ackrrorvledged that you have business interests other than tirose of the compauy
and have declared any conflicts that are apparent at present. In the el,ent that you become aware
ol'any potential conflicts of interest, these should be disclosed to the Chainnan and Company
Secretary as sootl as appal'ent. The Board of the Company have determined you to be
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Requirenents) Regulations, 2015, read with Section 149 and, Schedule i\z of the Companies Act,
20i3 (including any statutoly modifications or re-enactment(s) thereof, fol the time being in
force).

Dealing in Shares

You will also abide by the "Code of Conduct to Regulate, Monitor and Repofting of Trading in
respect of Securities of the Company (lnsider Trading Code) prohibiting disclosure or use of
unpublished price sensitive infor"rnation. Consequently, you should avoid making any statements
or perfonning any transactions that might risk a breach of these requirements rvitlioul prior
clearance from the Chainuan or the Secretary. The Code of Conduct is enclosed as an "Annexure
cr'.

Confidentiali4t

A11 infonnation acquired during your appointment is confidential to the company and sliould not
be released, eithel during your airpointrnent or following tennination (by u,halever means), to
third parties rvithout priol clearance fiom the Chairaran in writing.

Your kind attention is also drawn to the requirements under both legislation and regulation as to
the di sclosure of price-sensitive infonnation.

Tire information and strategy leceived by you as a direclor of the colnpany in respect of the
company shall be kept highly confidential and should not be shared u,ith any person.

IndemnitT, and In.surance/provision For Directors and Officers (D and O) Irtsurance

The Cornpany may obtain a Director"s' & Officers' liability lnsurance Policl, for you. Details of
the same will be provided by the Company Secretary as and rvhen such policy is taken by the
Cornpany.

Disclosures

You shall be required to submit ce(ain information in the plescribed fonls on a defined
periodicity. company secretary shall be the coordinating officer for thjs.

You are required to disclose to the Company your interests and any matters (excluding those
matters which may be subject to legal pro{bssional privilege) u,hich affectyour independence.

The Company is requii'ed to disclose in its Annual Reporl, a note of any rnaterial interest that a
Dir"ector may have in any transaction or affangement that the Company has entered into. Such
interest should be disclosed no later than when the transaction or alrangement comes up at a

Board meeting so that the minutes may record your interest appropriately and our records are
updated. A general notice that you are interested in any contracts u.'ith a parlicularAerson,, fum or
company is acceptable' 

r^rr,/ \ . --, ' ..r
,' ::- J..:.. ..-e,:

.*,",. 
1

,>.i.--.; i:r'ti; 'I



SFqHH}{ €ftrHE**L** E *$ t EE'i ETL: [i Canttnuetron she*t

Duling your tenure as an Independent Director you are required to give a declaration that you

meet the criteria of independent every financial year as provided under Section 149 of the

Companies Act2013. Format of disclosule is enclosed in Annexure-D.

Tra in i n g/Fani liari zati on

a. The Directors are provided with relevant literature such as Annual Reports, Code of Conducl,
etc. at the time of their appointment to familiarize them with the Company.

b. Discussions al"e made at the Board and Committee meetings on economy & industry scenario,

operational & financial perfonlance of the Company, markel share, risks & mitigation plans,

initiatives on health & sa{bty, compliances, major litigation, regulatoly scenario etc.

c. The Directors are provided rvith regular update on relevant regulatory changes and impo(ant
legal cases. You may underlake appropriate induction to the Board and legularly update and

your skill and knorvledge.

Perform uruce Evalttatio n

The Company has adopted a policy on Board Evaluation. Tlie policy provides for evaluatiou of
the Board, the Cornrnittees of &e Board and Individual Directors, including the Chaimran of the

Boald. As pel the Policy, the Company rvill cary out an evaluation of the perfonnance of tlre
Board as a whole, Board Comnittees and Directors on an annual basis. Your appointment and re

appointment on the Board shall subject to the outcome of the yearly evaluation process. If, in the

intedm, there are any matters that cause you concerx aboul youl role you should discuss them

with the Chainnan as soon as is appropriate.

Terninatiort

a) You may resign fi'om your position at any tirne and should you wish to do so, you are

requested to serye a reasonable u,ritten notice on the Board.

b) Continuation of your appointment is contingent on your getting re-elected by the shareholders

in accordance with provisions of Conrpanies Act, 2013, SEBI LODR and the Articles of
Association of the Company , from time to time iri force. You rvili not be entitled to
compensalion if the shareholders do no1 re-elect you al any time.

c) Your appointment may aiso be terminated in accordance \\.-ith

Iarv.
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General

This appointment letter is governed by and will be interpreted in accordance ivith Indian law and

yoru engagement shall be subject to the jurisdiction of the lndian courts.

It is our pleasure to have you on our Board. I am confident thal your association, expertise and

advice will irnmensely benefit the Board of Directors and the Company.

I hereby acknourledge receipt ofand accept the tenns set ou1 in this letter.
Signed::' L$K'
Daled: 

I/2-*t\

Best Regarcls,
Yours sincer e13,,


